Cooperstown Bible Camp Reference Form

Summer Staff Applicant’s Name Position Applying For

I herby authorize the release of the following information to Cooperstown Bible Camp.

Summer Staff Applicant’s Signature: Date:
Reference Name: Title
Organization or company Phone:
Address City State Zip

E-Mail Address

How long have you know this applicant? In what capacity?

The above named applicant has applied for a position which requires the ability to communicate well, responsibility, a willingness
to grow, and hard work. Your reference is intended to give us a better understanding of the applicant and is a very important part
of the selection process. All information which you provide will be treated in the strictest confidence. We value straightforward
answers to the following:

With “1” as the lowest or poorest, and “10” as the highest or best, please rate the above mentioned applicant with the appropriate
number as you perceive him or her. If you don’t know, check the “?” box.

? | Poor Average Perfect
Teachable 1 2 3 4 5 6 7 8 9 10
Promptness 1 2 3 4 5 6 7 8 9 10
Respect for Authority 1 2 3 4 5 6 7 8 9 10
Follows Instructions 1 2 3 4 5 6 7 8 9 10
Positive Role Model 1 2 3 4 5 6 7 8 9 10
Fulfills Obligations 1 2 3 4 5 6 7 8 9 10
Emotional Balance 1 2 3 4 5 6 7 8 9 10
Friendliness 1 2 3 4 5 6 7 8 9 10
Trustworthiness (Honesty) 1 2 3 4 5 6 7 8 9 10
Gets Along With Peers 1 2 3 4 5 6 7 8 9 10
Leadership Ability 1 2 3 4 5 6 7 8 9 10
Relationship with Children 1 2 3 4 5 6 7 8 9 10
Relationship with Teens 1 2 3 4 5 6 7 8 9 10
Sense of Humor 1 2 3 4 5 6 7 8 9 10
Temper Control 1 2 3 4 5 6 7 8 9 10
Tact 1 2 3 4 5 6 7 8 9 10
Physical Fitness 1 2 3 4 5 6 7 8 9 10
Tolerated Accepted Well liked Sought after

Social Acceptance 1 2 3 4 5 6 7 8 9 10
How does the individual’s

personality affect others?

Do you know the applicant to have a personal relationship with Jesus Christ? Yes No  Don’t Know

Please explain any significant information or impressions which you feel we should know about the applicant. Please use the back
of this page or enclose a separate letter if you need more room.

To your knowledge, does the applicant have history of a child abuse or a criminal record?
Are there any reservations you would have in hiring this person to work with children and teens?

How would you recommend the applicant for the position applying for? Highly Okay With reservation Do Not Hire




